TOWN OF HILLSBOROUGH
PERSONNEL PoLICY

POLICY 110 LAST REVISED 8/1/08

SUBJECT: RE-EMPLOYMENT

PURPOSE: To establish a policy for re-employment.

STATEMENT OF POLICY:

Any former regular employee who resigned from the Town in good standing is eligible
for re-employment. An individual re-employed in his or her former position may be
paid at a salary step recommended by the Department Head and approved by the

City Manager.

All individuals re-employed by the Town must complete a new probationary period.



